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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

BHAGANTRAO ARTS AND SCI ENCE COLLEGE,
ETAPALLI DI ST. GADCHI RCLI

Name of the head of the Institution

Dr. SHAMRAO NEMAJI BUTE

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07136223159
Mobile no. 9423416183

Registered Email

bascol | egeetapal i @mail.com

Alternate Email

shanr aobut e405@nmai | . com

Address KRUSHNAR ROAD NEAR | TI
City/Town ETAPALLI DI ST GADCHI ROLI
State/UT Mahar ashtra

Pincode

442704




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Rur al

Financial Status Self financed and grant-in-aid
Name of the IQAC co-ordinator/Director DR SHARADKUVAR PRABHUDAS PATI L
Phone no/Alternate Phone no. 07136223159

Mobile no. 9423416183

Registered Email pati | sharadkumar @mai | . com
Alternate Email bascol | egeetapal i @mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) htt ps://bhagwant r aocol | ege. com pdf/ A
QAR AQARY/202018- 19. pdf

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:
Weblink : https://bhagwant r aocol | ege. coml pdf/cal e

nder / Acadeni c%20Cal endar ¥202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
2 B 2.01 2017 27- Nov- 2017 26- Nov- 2022

6. Date of Establishment of IQAC 16- Aug- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

| QAC neeting with heads 09- Aug- 2019 11



https://bhagwantraocollege.com/pdf/AQAR/AQAR%202018-19.pdf
https://bhagwantraocollege.com/pdf/AQAR/AQAR%202018-19.pdf
https://bhagwantraocollege.com/pdf/calender/Academic%20Calendar%202019-20.pdf
https://bhagwantraocollege.com/pdf/calender/Academic%20Calendar%202019-20.pdf

Pl agi ari smin Research

of various conmttees 1

Meeting of | QAC 27- Aug- 2019 10
1

Meeting with Students and 12-Cct - 2019 159

Teachers of B. A Faculty 1

Meeting with Students and 12-Cct - 2019 189

Teachers of B.Sc. Faculty 1

| QAC neeting with heads 28- Dec- 2019 11

of various conmittees 1

Meeting of | QAC 24- Jan- 2020 10
1

Preparation of Academ c 30- Sep- 2019 256

Cal endar for the session 1

2018-19

Organi zed Nati onal 04- Jan- 2020 146

Webi nar on | PR and 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
00
Vi ew Upl oaded File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhrekNUcUVxb3daWVZrV3N0NHB0T2c9PSIsInZhbHVlIjoia29YU2xqeXhKNC9ZcS8rbEhEbXFqVUNpa2JSUWpoSkhhc0RIUXBLM0RpdWsrVk04Sm9VYmtIY2t3TDU1MGNkdHhrcHdGaUdSd2h0aTJyaGJQUndBK1hkMGExSlJvemQ4ZmhkRXBkRGZxRjQ9IiwibWFjIjoiZjcxNzVjOTRlMTljOGEwYjZiNWU0NzA4ZjAxZTlkZDRjNjVjODlhNzk4ODAxOGEyMzUxMDcyMjkzOWNiMjc5OCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRLbEt2MzF2OWp4WHBrQ3hQaEQvdnc9PSIsInZhbHVlIjoiMkY2ajZtNjU4MDBGbUFwMnA2dHFBSXNKL2VndTl0Z1dEUWloMHBuUkMrdFp2cDlKR09Jd01HTm1rNHlrMzIvdHEyeXhVZjg4Nm1HQXVOQ1VHWkllS0dHWUF0UVRuYmdKR203dWxkbjM1cDA9IiwibWFjIjoiYTRiZTA0ODBmYWZiN2I2MmZkY2FhMzBiMmFkNmYyODFhYjY1YWY1ZjZmMTZhZWQzOThmOGM1YTFhYWM2ODEzMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjcwUk12N0lmMlFhdnljRHlDSE5rK2c9PSIsInZhbHVlIjoiWmc1d1BPeDlCYnFrK0lyVXYxOUZSMGNtMFE3Z1ZoRGFwclgzNzg4NXV5bzlqTkJ5OWp6RU0rM1ZITmRIcERIck5DQy84VlBhbm1QdTAwS1k2NTJlSkE9PSIsIm1hYyI6IjJiZTdjNGM2NzVjNzYxN2Q0MmFlMjBhZGVhN2MwMDdkMDY2NGFkYWI0YjUwMzMwNWQ3ZmRmMDliMmViMGIyODkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im4wQWpMekwyMmZZdHZ4OERFaUtpZVE9PSIsInZhbHVlIjoiQkVzMDBOUXRXdGhha0V3T2tLQkhIZE9hdzZkWWxSVW5sbjVoQ1dQRVA0M1Rmc1lUdHAxUGgyamR2OTArUjlFTjdwTlM3Z1ZaZjdXby9qUk1wRG9jaEE9PSIsIm1hYyI6IjBlMDc5ZjFjZjFhZWMzMWY0YWI4MTEzMDFlYzg0ODdmODU2MDA3ZGE4ZTIyZGRjY2U4N2M3MjMyNDM0N2E3MGYiLCJ0YWciOiIifQ==

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Preparation of Acadenic cal endar for the session 201920 as per CGondwana

Uni versity regulation. 2. Feedback from parents, alumi and students are
col l ected, analyze and Action taken. 3. Regul ar neeting of heads of the various
comm ttees organi zed for analysis their work and quality inprovenent. 4. Meetings
wi th teachers and Students of Arts Science faculty has been taken to understand
and sol ve problenms occurred to the students. 5. Organized National Wbinar on I PR
and Plagiarismin Research on 4th June 2020. 6. Suggested Wnen Gievance cel

and VI SHAKHA commttee to organi ze program for wonmen enpowernent. 7. Mbnitor
Teachi ngl earni ng and eval uation of results done on regul ar basis.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Academ ¢ Cal endar Academ ¢ cal endar for the session
201920 as per Gondwana University
regul ati on have been prepared and the
all the activities if the institution
are undertaken as per academ c

cal endar.
Pronoting teachers to participate in Pronoting teachers to participate in
conferences, sem nars and wor kshops conferences, sem nars and wor kshops of

their concerning subjects and al so
present research papers there. This
will help themfor their research
activities. The teacher in the college
are encouraged for research activities
individually and in collaboration with
ot her col |l eges. Teachers who are

regi stered for Ph.D. are suggested to
conplete their works as soon as
possi bl e and those who are not

regi stered yet are suggested to
register for Ph.D

Feedback nechani sm Feedback from parents, alummi and
students are collected, analyze and
Action taken on the suggestions given
in the feedbacks.

Prompti ng Extension Activities | QAC suggested to undertake various
extension activities to the heads of
conmm ttees. Various social awareness
prograns are organi zed by these
conmittees. Long-life |earning and

Ext ensi on services departnment has done
wel | by taking various progranms. NSS
departnment al so contribute nore in
extension activities during the year.
Speci al Canp was organi zed at Gurupal |



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im91dlQvN0dDY0FYMENEc0ttazc2amc9PSIsInZhbHVlIjoiTzJyaW1ndEpUSmRlUHJlMElya29pdnFPZnVwV3UvWVdaVUtPbWhGZk5aTTFzV1pIdTBKV3dyR0ZvVkc5MmlGTU5YaFdsK0Qxblp6OGpuZ1J2c2NKUUE9PSIsIm1hYyI6Ijg4NjM2NWY0OTU2YzM1NGQ1MWMwOWY2OWQ1MmFmMGRmN2Q1ZTBjYjg4NDM5NDdkNzRhYmI0NWQ2ODBhMGNjMGYiLCJ0YWciOiIifQ==

wher e nedi cal
| ocal

canmp was arranged for the
people with good response.

Nati onal Webi nar on | PR and Pl agi ari sm
in Research

Organi ze National Wbinar on | PR and
Pl agi arismin Research on 4th June
2020. About 146 participants have
attended the webinar fromall over
country. The resource person was DR
M M Bet kar, Principal, Shri.
Kumar swam Mahavi dyal aya, Ausa,
Latur. The webi nar have got very
excel l ent response fromthe
participants.

Di st -

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CbC 01-Jan- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 27- Nov- 2017
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 22-Jan- 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Managenent | nformation System (M S)

currently operational (maximum 500 words)

Bhagwantrao Arts Science Coll ege,
Etapal li has its manual nanagenent
systemto manage acadenmics in the
college. It handles the Adm ssion
Process, Exam nation Processes,

At t endance Managenent, Eval uation
Processes, Docunentation processes.
the processes are handl ed nmanual | y.
Aut omation systemis yet to be done.
Admi ssi on process is online on the
Uni versity portal. Subm ssion of
Exam nation form and decl arati on of
results are online on the University
portal. Students can download their
mar k sheets formthe university portal.

Al l



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNUOThxRnE4VUVwaDVTTjlSVUE2L1E9PSIsInZhbHVlIjoiWURmRG1CUVREZ3dBODF1RUorb094MWtOYXY3MDhKUkowckVqamttOGV6SmV0YURoVldyS3pvMHBseXd5SFpQN1ZsU0cxcWpNeHJPUGM3clBTNk5zcmc9PSIsIm1hYyI6IjNiOGExMjU4YjY0NWY0ZTQxOTA1NzEyYTY3MmQ1Nzg2ZTFlYmY3OGE5ZjU2NjJkMTUyZjgxZTU5OTNhYzk0ZGIiLCJ0YWciOiIifQ==

The records of books in the library is
kept manual | y. Book issue systemis
manual | y done by Library Attendant. The
record of the students is kept

manual ly. TC issue is manually. Salary
is Online transfer by government.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1.1.1 Institution has the nechanismfor well-planned curriculumdelivery and
docunment ati ons. Explain in 500 words: Teaching Strategies: Each subject is
broken into nunber of papers. For exanple the subject Chem stry of B.Sc.-part
one is broken into two papers, viz. paper-1: Inorganic Chem stry, paper-2:
Organi c Chemi stry. These papers are again divided into four units. According to
this distribution teaching is done. Every nonth the teacher prepares their
proposed work. The daily work done is nmaintained in the teaching diary. The
diary is then evaluated by the HOD Principal. Steps for planning |earning
targets: The teachers plan the |earning targets that make up the paper in the
followi ng basic steps: (1) Target behavior- This is the behavior that the
student are expected to achi eve before Iearning or mastering the target. (2)
Pre-requisite skills: These are the basic skills that the student shoul d have
mast ered before | earning other nore difficult skills. Before conpleting one or
two unit test is taken, either oral test or witten test or digital
presentati on/ bl ackboard presentation. (3) Instruction and naterial required:
This refers to the instructions and nmaterial required for teaching. For
exanpl e, the practical class is done before teaching the theory part as
described in the syllabus of B.Sc.-part-one of Botany, zool ogy, chem stry,
physics, and simlarly for other classes. (4) Criteria of success: This refers
to the nunber of successful performances of a target skills required out of a
nunber of fixed attenpts before the target skills is considered to have been
mastered by the students. For exanple, out of seven unit test prescribed in the
syl | abus, students have to appear in at least four tests. At the end of the
| esson, or unit, the teacher takes students test. Mdre over a quarterly examis
to be done before conpleting three nmonths of teaching. Each student pays the
fees for it. At the end of the theory part of teaching, a nodel examination is
conducted, in which he has to appear necessarily. Docunentation: Unit test
record is maintained by teacher. Once before observation of quarterly exam the
paper and records are kept secure for that academ c session. Al students
appear in the nodel exam This evaluation process is prescribed by the
uni versity syl l abus design.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




BA

NI L

Nill

BSc

NI L

Nill

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA UG 15/ 06/ 2017
BSc UG 15/ 06/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

0

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

NI L

0

BSc

NI L

0

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

st udent s,

each departnent from all
students for

and the fornal

enpl oyers during each acadenic year and it
curriculumrevi ew. Feedback is collected using structured feedback forns by
Feedback is also collected from
| evel
faculty or
Feedback from al umi

each course at the institutional
faculty menbers through class discussions,
end senester feedback process.
regularly through fornms that are shared with themto collect their

Feedback process of the institution Feedback is an integral
institution works on curricul um devel opnent.
faculty nenbers and other academ c experts,
is integrated into the process of

t he st akehol ders.

part of how the

Feedback is collected from our

alumi, parents, and

as well as by nost of the
course feedback forns,

is collected
i nputs on



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ing1YnpYNzVsRnlOV3JmTWNNT1VCU0E9PSIsInZhbHVlIjoic09ZeFh6TElxODBXbWNaRW1PUnFrSjk3N1VjeWE3cFBzSkd2czA0Qk0wTWpLdWpwMXVyMnBvVGlaaVVjUTRKb0pCUTlGNzQydWdnSWZZYWNIOWROVERGWkJnUHFZdnZDcFdYM0ZWQXZWa009IiwibWFjIjoiNmEyYWQ4MGViOWYzMzkxNTczMjI4OTRjYzcxZGVkYTg5M2Y4MDlmMDQzZTM4NmUwZGY3MWQ2NjU5ZjU5MjZjZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlEOHFtLzlJTFNmcDNUSDgxQnZhYXc9PSIsInZhbHVlIjoiSXk0WEJiWnY5YjBVd0tFRWRmQlN0OEhjQkJIYUd3aU5DU2hRQW5EQi9WM0Q2QkJxWEczVlhpbVl4TGJ2VmVjY1c3aUxRZHhsbnpUM2d0ZVNmUDV0MU1KTm9qbVZYbkd4cXIyOUN6QVMvWHM9IiwibWFjIjoiNWRmMzUyODIxYzA3ZjIyOTMyYzU5ZTNhNzQyNzdhN2U0ZWUxNzhjYmYxMjBiZjhiM2Y0ZTVhNGIyMmM4NGIyOCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRZQTJUS3ZPeDdGckdsUlFwVndXa1E9PSIsInZhbHVlIjoiVW9iSUM1a3JlVHhXY3Mwb1pZVmtvT3NDM0NTTGpiZnVaY2RpRUhITXYxOWV4djJTc1QyVWVzQ0paSFRhVDFJanoxMi9SV3ZOeUVzd0dwKzBiS2NZSHA4eVdJdnJmNXdmazU2OG1CWldMZlE9IiwibWFjIjoiN2IzNDczYjExYTEzOGM5YzM2YWVjZWQ5YmFhZDFkMzQxNmIwYjc1OWE4ZmRmYTk4ZTI1ODk0ZjZkNjI5YTdkYyIsInRhZyI6IiJ9

Pot ent i al

Cel I.

taken report

the curriculum It

require attention.
anal yzed carefully as well
Sanpl e format

used to reach out to a larger
enpl oyers and ot her
visit the institution for
feedback is also collected through structured forns when faculty visit their
institutions and engage with the industry. Feedback from faculty and other

subj ect experts is simlarly collected during acadeni c exchanges.
integrated into the curriculumreview process.
by the conposition of the Board of Studies for each Departnent as this board
has academn c experts,
representative

is also collected whenever
alma mater to participate in various events or just to visit.
nunber of parents and coll ect feedback fromthem
i ndustry experts share their feedback when they

pl acements or Sem nars and ot her

i ndustry experts,
in addition to the faculty nenbers fromthe departnent.
structured feedback fornms have been designed by the Internal
Departnments anal yze these forns to identify areas of concern that would
The qualitative conponents of the feedback forns are

a student

t he al ummi

representative,

engagenent s.

cone back to their
Forns are al so

Their

This is
Thi s feedback is substanti ated

and an al umi

The

Qual ity Assurance

and incorporated into the curriculumrevi ew process.
- IQAC fornms Filled in fornms sanpl es Feedback anal ysis and Action

(5 years departnment w se)

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA uG 360 160 158
BSc uG 360 200 196
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 354 0 16 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
11 10 1 1 1 1

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

2.3.2 Students mentoring systems available in Institution? Give Details. In our college, the mentoring system is
established to cater the students need emotionally, personal issues, progress, for establishing a better and
effective relationship between student and teacher and continuously guiding them in educational and personal



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVuSFZQYS9nekZkTVpQVFk2TGowU0E9PSIsInZhbHVlIjoiTm9iWHc2T0RkaHhFVHcxeEYybEEyV0RCZXdpQjZBYmRReWswbTNzRitvYWNXdzRTb1gwenQ1NzNJaXRPbXZUS2drMTBXUGVvTGlLS1RHbUtRdGVuanc9PSIsIm1hYyI6IjU1OTA4MmUyYTgxMGNmYmUyYjcxMDNmMjMwZDJkMDQyOTk2YTJiZjc2ZWNiMGNlZDcxY2Y2NzUzYmUwNjY1ZGUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikhma1lRWjB4Sm1Way9MYWtUOXJBUEE9PSIsInZhbHVlIjoiTHlwVFM4c1RBbTNpZG1kRkoyaVdYMnVwaG1hNWdUaE83NVpBZnBGMkJLY1NTV2lEWHZLRXFWbEorSHIyZzVxRFRzWERWcCtVbXdBdCtOMDZMZnVPSHc9PSIsIm1hYyI6IjYzOWI3MWZhODQzNzM4ZjVhMGNkYTgyNTA1NDQ3MmYzYzQ2NGEzNTNlODkwZTRjYTU2ZWVhOGIzZjllYzU3NjgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImI3NlhzSlBoRC9JajFOOUNMbW53bGc9PSIsInZhbHVlIjoiZW5CdUNteXJiY2VCMXMvNmxQeUdrM1ZLQXh4UENYS0o3ems3dHJrWnNpN0VSdFVhTFJZMUxscmc5d1cySnI3YUduSGp5eGxZVnl2aWNTbG9tYzlrK1E9PSIsIm1hYyI6IjZiNWQ1NzgxZDM5MzAyYzQ2MGQzMGY1MjNiODJkMmVkOWY0MzgyOGM0ODMxNDVjOTVmMjIyNDQ3MmIyZmE0YjYiLCJ0YWciOiIifQ==

matter. Teacher Guardian Scheme is implemented in the institute where faculty members act as their mentor for
the entire programme duration. The mentor’s role is to help the mentee strengthen the students has remain the
crucial part of the programme. The mentor is also responsible to provide counselling to the student and provide
guidance regarding personal and academic issues. The mentor keeps track on their improvements and counsels
them accordingly. The role of the mentor is to nurture the students and guide them for any issues they are
coming across. Which is the continuous process till the end of the year. The aim of student mentor-ship is to
enhance teacher —student relationship, to enhance student’s academic performance and attendance, to
minimize student’s dropout ratio, to monitor the student’s regularity and discipline, to enable the parents to
know about the performance of regularity of wards. Students are supported and guided both in co-curricular and
extracurricular activities. The mentors of the class discuss with each student individually and supports them in all
the possible ways to enrich their academic performance. The mentors contact the parents and inform them, if
required about their ward’s performance, and the academic programmes of the college. The mentors always
keep a check on the attendance of the student, grades and provides remedial coaching. The mentoring system
ensures that the students adapt to the dynamic learning environment and lead their way into highly successful
careers. The parents of poor performance students are called to meet the mentor and corrective and preventive
measures are implemented for further improvement. The Institute was established to impart higher education
and catering the needs of students mainly from rural backgrounds with very minute knowledge about the streams
to choose from according to their respective interests. The students are mentored by the faculty in helping them
to overcome their weaknesses and recognize their strengths. All teachers work as Mentors to the students
allotted to them and maintain regular interaction with students. Students are free to express their opinion and
seek guidance and counselling from subject teachers as an when required. Personal problems: Mentors as a
friend resolve their psychological, medical and personal issues leading to their underperformance. Some of the
outstation students face home sickness, where mentors help them and connect them to likeminded students.
Grooming of advanced learners: Mentors offer them opportunities to show off their knowledge by involving them
in activities that offer an all-round approach.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

354 16 1:22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

20

16

4

5

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI L NI NI L
2020 NI L N NI L
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

UG

2020

30/ 04/ 2020

21/ 10/ 2020

BSc

UG

2020

30/ 04/ 2020

11/ 05/ 2020
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Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

their

col | ege.

resul t

I nstitutional
instructed about the syllabus and eval uati on process.
eval uate student’s achi evenents includes vari ous academ c activities,

Sem nars Presentation,

Subm ssi on etc.
presentation skill,
Tests are conducted which includes subjective and objective type questions.

students are asked to submt hone assignments within proper tinme schedul e.
Group discussion is arranged by the faculty in the class room
assessnent eval uation of the students is an integral
The students have been encouraged
performance i n our
Under
the disciplines are
Decl aration of the

Cont i nuous i nternal

of the teaching-1earning process.
continuously to study sincerely for the inprovenent of their
The University has senester pattern of exam nation at

Level

confidentiality in the work of

a change in the evaluation nethod as per
communi cated to the faculty by circulating a copy of the university direction.
t he maxi num attendance of the students. The

The utnpbst care is taken for
interface neeting with the

concerned subj ect teachers conduct a personal

Group Di scussi on,
The student’s know edge of the subject
conmuni cati on skill

i nt ernal

Unit Tests,

respectively. The exam nations eval uation process of all
conducted by the University in the end of each senester.
is time bound programe The col |l ege takes care to nmaintain the
exam nati on process.
direction of university, it is

st udent s.

2.5.2 Reforns initiated on continuous Evaluation (CIE) systens at the
At the beginning of each senester,

Assi gnments and Proj ect
i s eval uated based on
and | anguage fluency. The Unit

t he students are
The formative approach to

In this way the

Whenever there is

e.g.,

The

part

Graduat e

words)

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

ot her

Physi cal

efficiency test,

prepared by Gondwana University. The official
along with the | QAC head and faculty menbers,
designed in accordance with the University Academ c schedul e.
sessi on acadeni ¢ cal endar was prepared and foll owed for
and other activitieswhich mainly include Oral
col | ege programe,

test,

unit test,

sem nars, and related activities.

2.5.3 Acadeni c Cal endar prepared and adhered for conduct of Exami nation and

related matters The institute works according to the Acadeni ¢ Cal endar
meeting is conducted by Principal

HODs and Academ c Cal endar is
For the acadenic

conduct of exam nation
medi cal

test,

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://bhagwant r aocol | ege. com program out cone. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA UG 24 23 95. 83
BSc BSc UG 33 33 100

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
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guestionnaire) (results and details be provided as weblink)

htt ps://bhagwant r aocol | ege. com pdf / f eedback/ 2019- 20. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 00 0 0
Proj ects
M nor 0 0 0 0
Proj ects
I nterdiscipli 0 0 0 0
nary Projects
Proj ects 0 0 0 0
sponsored by
the University
St udent s 0 0 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
I nt ernati onal 0 0 0 0
Proj ects
Any O her 0 0 0 0
( Speci fy)

Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NA

NA

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA Nill NA
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
Vi ew Upl oaded File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
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0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
NI L 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Engl i sh, 3 Nill
Cheni stry

I nt ernati onal Economi cs, 13 5.06

Physi cal Educati on,
Mar at hi, Bot any,

Zool ogy, chem stry.

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per

Teacher during the year

Department Number of Publication
Bot any 3
Chemi stry 5
Economi cs 1
Mar at hi 1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Dr. Ni | esh Resear ch 2019 0 00 0
Babasaheb |Arun Durge Jour ney
Ambedkar an Mul ti.
che arthas Int. E-
hastri yadr Res.
usti kon Jour nal
Jagti kak Dr. S An int.m 2019 0 0 0
arnacha N. Bute ulti.Di scp
bhartiya .Qut.Res.J
Kr ushi our nal -
arth vyavs Al ant a
t hevar
pari nam
Dr. Int. 2019 0 0 0
Rastrasant |Sudhir. T. Onl i ne
Tukadoj i Bhagat Mul ti.
mahar aj Jour nal
yanche Revi ew of
rastraprem Resear ch
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Dr. I ndi an 2019 0
Sat hotari |Sudhir. T. Stream
mar at hi Bhagat Resear ch
sahitya Jour nal
Vi dar bha Sandi p Aayushi 2020 0
chya Danodharao [Int.Interd
shahari va Mai nd i scipli
gramn j our nal
bhagatil m
ahavi | ayat
kabaddi
khel ache v
yavst hapan
ek
t ul anat mak
abhyas
Pl aynof | Bandana Pal aeowo 2020 0
ora formi Samant , rid
ntertrappe Deepesh
an Kumar D M
| ocalities |Mohabey, D
i n sout hea |K Kapgat e,
stern part |Steven R M
of Deccan |anchester,
vol cani ¢ p [Shar adkuma
rovience: T r Patil
axonom c ¢
onposition
, age and
pal eogeogr
aphi c i npl
i catiosn
Steven R Acta Pal 2020 00
Mor phol ogy |. Manchest e |aeobot ani ¢
and r, a
anat oy of | Dasharath
t he K Kapgat e,
angi osperm| Deepak D
fruit, Bacc |Rant eke, S
at ocar pon, |haradkunar
i ncertae T Patil,
sedi s, Selena Y
formthe M Smth
aastrichti
an Deccan
intertrapp
ean beds
of India
St udy of Dr. S.D. Reser ch 2020 0
cell Gubbawar Revi ew:
surface Int j.of M
receptor: ultidiscip
Types and li.
Downst ream
nmechani sm
Bi odi ver Dr. | RISE 2020 0




sity, cons |Gubbawar |,
ervation S.D
and
managenet :
A Revi ew
Novel Twi Kkl e Int.J.in 2020 0 0 0
green and | Wankhede, Physi cal
cconventi o Neel am and Appld
nal tactic Jain, Sci ence
in the Raj di p
route of A Ut ane,
mal gamati o | Subodh K
n of Sakhar e
1- Phenyl N | and Atul
apht hal ene Umaj i
Li gnan Bar sagade
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 NI L

Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 1 20 9 8
nar s/ Wor kshops
Present ed 0 1 0 0
paper s
Resour ce 0 0 0 0
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NI L

NI L

0

0

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

0

View File
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3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Mat dan NSS and Mat dan 13 75
Janj agruti Tahsi | Janj agruti
Karyal ay, rally
Et apal | i
Heal th NSS and PHC, Ho and Sickel 5 75
checkup Canp Bur gi cell Testing
Ani nal NSS and Checkup and 4 75
Di seases check |Veternary Hospi treament of
up canp tal, Etapal |i Di seased
ani mal s
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Ski || Mat sya Shri  Samba 25/ 09/ 2018 25/ 09/ 2021 25 PER
based Pal an H cham YEAR
St udent Mat sya Pal an
Tr ai ni ng Kendr a,
Pr ogr amre krushnar, Ta-
Etapali, Dis
t-
Gadchiroli,
Mobi | e.
8275067420
Ski | | Adi vasi 12/ 09/ 2019 12/10/ 2021 30 per
based Utilization |Laxm Mahila year
St udent of wild Bachat Gat |,
Tr ai ni ng pl ant Jivangatt a,
Programme |products and |[Ta. Etapalii,
Honey D st -
producti on Gadchiroli
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year
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Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill 0 0
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

460000

340038

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Classroonms with W-Fi OR LAN Exi sting

Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

Nunber of inportant equi pnents Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill NI L 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3824 446488 315 46443 4139 492931
Books
29 21127 8 3990 37 25117
Ref erence
Books
CD & 11 Nill Nill Nill 11 Nill
Vi deo
O hers(s 61 Nill Nill Ni Il 61 Ni |l
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management Syste

m (LMS) etc
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhKM2NyMm53NmV4VzlDaXdQcVo1MVE9PSIsInZhbHVlIjoiYkduUzZSOTA0YnhMUEoxUzJISkM4YkxYcC8rOE8wdnd4dlNNMGJTdmZIVGJucTlwamQ2bnVTM1FNWEJGaDJJTmx4bUszNVR6QXAvLzdzQ2xjRXVBQlE9PSIsIm1hYyI6IjcwMzNhYzU1Mjg5NjVhYjQ5ZDQ1NWY3OWIwYzZiMDQ3MmNlZTcyMThmNzFkMDVmZjk5NmY4M2ZiNzA2MjVlODYiLCJ0YWciOiIifQ==

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Ni Il
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 5 0 5 0 1 2 1 95 1
g
Added 0 0 0 0 0 0 0 95 1
Tot al 5 0 5 0 1 2 1 190 2

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

95 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0.5

3.1

4.6

3.4

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

mai ntai ni ng and uti
constructi onal

facility,
commni ttee.

carpenters etc.

bui I di ngs.
chem cal s,

sports.

The college is well

gl asswar e,

The dead stock register

l'izing physical,

hired technician,
For the nmintenance of toilets and service areas,
sweepers have been engaged for cleaning the toilets, washroons,
Every department maintains stock registers for

equi prent and ot her

The sports departnent

est abl i shed and has certain systens and procedure for
acadeni ¢ and support facilities.
col | ege devel opnent commttee to watch on the naintenance,
work related to the building. Construction,
mai nt enance of the main building and on the physical

There is a
repair and
repair and

facilities like water
power supply and nmi nt enance of canpus is | ooked after

The mnor faults related to the electricity and repairing of
buil ding are repaired by the hired electrician,

by this

hi red
col | ege
and col | ege

keeping the list of
instrunents used in |aboratory.

Accession and wi thdrawal / dead stock registers are regularly nmaintained to keep
the record of updated and dead stock accessions in the library for the

mai nt enance of Library/Library Materials.

mai ntai ns the stock register for the equi pnent and naterials related to the

is also maintained to keep record of working

and non-working itens. Maintenance and up gradation of conputers is |ooked

regul arly



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldpdjBuc3BWZFZ3QTY1WkdGT0FRUVE9PSIsInZhbHVlIjoiMGgxb3Z1TldETHNIcjhFTnAvU2ZRdXZNU2JsM3ZhK3dwVWRIR0M0SER3SFFMbURJNzBCcDBSZDdDN0x1d2h5N05GV0lJV3A3QnpLME80Lzg0V2JyZmJENXpyQlFSYzJrYzVPbVc5TU95L1o4bzYxTjc4QlVUMk5oUk9SbERjQzciLCJtYWMiOiI3YjAyZmM0NDRhOTVmMTZhNDlkZjNkNWI0NzhlMjY0ZWQzNjFiYjgwMmZhNTNhYjQ3OTMxN2MxNTU2OTI4ZjYxIiwidGFnIjoiIn0=

after at departnental

necessary.

| evel and concerned technicians are hired whenever

https://bhagwantraocollege.com/pdf/4.4.2-Criteria-IV.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support GA  Schol arship 161 425169
frominstitution |StudentGO Freeship
Student, R C. Shahu
Mahar aj Schol arship
EBC
Fi nanci al Support
from QG her Sources
a) Nati onal NI L 0 0
b) I nternati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

NI L

Nill

0

NI L

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 NI L 0 0 0 0
2020 NI L 0 0 0 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://bhagwantraocollege.com/pdf/4.4.2-Criteria-IV.pdf
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NI L 0 0 NI L 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 20 BHGWANTRAO B. Sc. 1. Gondwana 1. M Sc.
ARTS SCl ENCE Uni versity, Cheni stry
Col | ege Gadchiroli, 2. M Sc.
Etapalli, Di 2. Janat a Bot any,
st . Gadchi r ol Col | ege 3. M Sc.
i Chandr apur, Zool ogy
3.S. P 4. M S. W
Col | ege 5.M B. A
Chandr apur,
4.B. P.
Nat i onal
Inst. O
S. W,
Nagpur ,
5B.1.T.
Bal | ar pur
2020 19 BHGWANTRAO B. A 1. Gondwana 1.MA
ARTS & Uni versity, Engl i sh
SCl ENCE Gadchiroli, 2. M A
Col | ege 2. Anbedkar [Marathi 3. M
Etapalli, Di Col | ege A. Economi cs
st. Gadchi r ol Chandrapur, |4.MS W 5 M
i 3.S. P A Political
Col | ege Sci. 6.MA
Chandr apur, H story
4. Raj e
Dhar nr ao
Col | ege
Al lapalli,
5.B. P.
Nat i onal
Inst. O
S.W,
Nagpur,
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

0

SET

GATE

SLET

GVAT

TOFEL

0
0
0
0
0
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpvbG5vU3hnTWVTZlVOMCtxb2lxd0E9PSIsInZhbHVlIjoiTDlWTFcvdnZhU0pXNEVmNzhTOWp4T3lQNXpCTm14Q0JodWdoTG5pOGpOUXhBR3ZhdStrbnRIbjJmZ3NjTzIxTk1qa2V4Ty8wNmxwRDZETGlTeGFZT3c9PSIsIm1hYyI6IjFjMjg4NmVhM2U1YmFhZDAxZDY4ZGNlM2Q3NTNkNTdhNDk2ZmVmMTBjZDY4YzVhNjk3NTgxZDgwYjJjZDZkNDMiLCJ0YWciOiIifQ==

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
NI L NI L Nill
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nat i onal Ni Il Ni Il Nill NI L
2019 NI L I nt er nat Nl Nl Ni |l NI L
i onal
2020 NI L Nat i onal Ni Il Ni Il Nill NI L
2020 NI L I nt er nat Nl Nl Ni |l NI L
i onal
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

St udent Council election were to be held at Bhagwantrao Arts Science Coll ege ,
Etapalli for the session 2019-20 under Gondwana University, Gadchiroli.
However, as the College did not get any decision to hold this election
uni versally at the governnent |evel, the election of the college student
counci| should be canceled for the tinme being until the circular of the

governnent and the university is received. After a detailed discussion, it was

unani nousl y decided to cancel the el ection.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes. Bhagwantrao Arts Science College, Etapalli was established in 1992 and has
successfully conpleted its 26 years. During these 26 years of journey |arge
nunber of alumi conpleted their education fromthis institute. Though the
institute is working in tribal, rural Naxalite area it contributes great in the
area of education. Many alummi of this college have been working in different
fields |like Education, police Departnment , Health sector, political

agriculture, business . The college provided the opportunities to the alumi to
interact and share their experience with the admtted students in alumi annual
nmeet that is organized every year in institute. Every year an Al umni
association is constituted that consist of President, Vice-president,

Secretory, Treasurer and menbers, all from Alumi. Alumi Association works for
the overall devel opnent of students as well as the institution. Qur institute
has Alummi activity commttee which works for fulfilling follow ng objectives.

e To arrange guidance of Alumi for current students of the Institute. ¢ To
encourage and gui de the students of the institute on self-enploynent. « To
encour age invol venent of alumi in the process of devel opnent of Institute. -
To work for enhancenent in participation of alumi. ¢« To nentor the alummi of
the institute for higher education. ¢ To facilitate proper interaction between
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alumi and institution.

5.4.2 — No. of enrolled Alumni:

44

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Meet i ng organi zed by Alummi Association for the session 2019-20. Meeting date-
16/ 02/ 2020.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The coll ege believes in decentralized governance and partici pati ve managenent.
The Principal is the head of the institution and the managenent gives
sufficient freedomto the Principal i) to achieve the mssion and ii) to bring
into reality the vision of the institution. The Vision and M ssion of
Bhagwantrao Arts Science College is, VISION.“The vision of the institution is
To establish a | eading centre for higher education and providing quality
education to tribal students. M SSION: “The mission of our institution to
foster the success of our students and the conmunity through innovative and
flexible learning opportunities resulting in all round devel opment with ability
to excel in dynam c global society. ¢ To develop quality and efficiency in
students for pursued various goals of life. « To enable themto find their
strength and potential to conpete globally. ¢ To encourage themfor self-
enpl oynent, | eadership and responsible citizens with ethical know edge. * To
bri ng awar eness anong peopl e of their society through various activities. The
Principal constitutes the various commttees to conduct various academni c and
curriculumactivities during the academ ¢ session. The Principal divides the
academ c responsibilities anbng the staff menbers for the snmooth conduct and
conti nuous progress of the college. Being the head of the institution, the
Princi pal holds regular neetings of the staff and responsibilities are
communi cat ed. The CDC(Col | ege Devel opnent Conmittee) neeting at the beginning
of every senester is indeed a reflection of the participative style of the
Managenent. Meeting between staff and Col | ege Managenent Menbers is take pl ace
where in all matters of inportance are discussed with an equal opportunity for
all the staff nmenbers to express their constructive suggestions and
difficulties to the managi ng bodies. The Two Teaching Staff and One - Non-
Teaching Staff re-presentatives are el ected from Teachi ng and Non- Teachi ng
Staff respectively and they participate in every nmeeting of nmanagenent and
deci sions of the policy are taken by the managenent , Principal and all staff
representatives. In the college there are different Cells and Commttees viz.
Gri evance Redressal Cell, CDC Conmittee, Library Conmittee, Sports Board ,
Protectoral Discipline and Anti Ragging Conmittee, Sexual Harassnent Cell
Pl acenent cell, Student welfare and Staff Advisory Conmittee , Youth welfare
commi ttee through which all the adnministrative and policy regarding students
and college are taken . The IQAC is at centre of all academ c and co-curricul ar
activities of the college. The I QAC and CDC i nvol ved actively in making key
pol i cy decisions and considering inportant proposals for the devel opnent of the
institution. The Head of the Departnents, conveners of various conmittees al ong
with the staff nmenbers play an inportant role in inplenmenting the institutiona
policies.




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

e The Gondwana University recently
i npl ement ed the Choice Based Credit
System (CBCS) for UG and PG e« The
Faculty participates in the workshops
organi sed by the Gondwana University. e
Sonme of the faculty nenbers were
instrument in fram ng the syllabus of
Gondwana University. They actively
partici pated and gave val uabl e
suggestion in the workshop. ¢ The
Choi ce Based Credit System fol |l owed at
present in the college facilitates. A
the Skill Based El ective courses are
avail able to students irrespective of
their major subjects. This facility
enabl es students to choose the courses
of their choice. ¢ Sone faculties of
the institution have contributed
significantly to enrich the syllabus
with nodification. « Sone faculties
have written books on syllabus. « Al
t he departnents have “Mentor Mentee”
system where student progress is
mai nt ai ned by teachers.  Many
faculti es have attended wor kshops on
the revised syllabi of B. A, B. Sc.
Fi nal Year conducted by the University.
 Sonme faculties of the institution
have contributed significantly to
enrich the syllabus by suggesting
nodi fications. Some faculties have
written books on UG syl | abus

Teachi ng and Learni ng

e The use of Traditional nethods in
conmbi nation with advanced nethod is
encour aged such as Multi use of ICT
Learning is initiated through group

di scussi on, seminars, quiz, viva, etc.
e Efforts are nade to have cl assroom
anbi ence supportive for teaching and
| earning. To pronote practical based

| earni ng sem nars are conducted for the
students ¢ Advance | earners are given
assi gnnent of designing and devel opi ng
new experiments based on theory. ¢ For
the effective inplenentation of
teaching and i nproving the teaching
skills follow ng nethods have been
adopted Apart fromclass room | ecture
met hod Group discussions, field
studi es, semnars are used for




teaching. ¢ Study tours are organi zed

for making |l earning nore effective as

per requirenent. Student Sem nars are
organi zed.

Exam nati on and Eval uati on

e 20 of the marks are eval uated by
the college as Internal assessnent
based on attendance, nonthly test and
assignnent rest 80 is evaluated by the
uni versity though theory exam nation
and Practical’s. ¢ Class assessnent
tests are conducted on frequent
intervals and the teachers make an
anal ysis of the performance of students
after every internal test. ¢ Senester
examni nations are conducted by the
affiliating university. ¢ Semesters and
CGPA patterns are followed. ¢ Unit
Tests are conducted at college |evels.
e Coll ege conducts internal assessnent
of students according to the university
gui delines. ¢« Class tests/surprise
tests, assignments, seminars, practical
and exam nations are conducted by
departnents to evaluate the students.

Research and Devel oprent

e Research is supposed to be
essential for the academ ¢ devel opnent
in general. It is helpful for the
academ c devel opnent and quality
enhancenment of the teachers. Follow ng
are the strategies adopted by the
institution to inprove the quality of
research: ¢ Teachers and students are
encouraged to participate in research
ori ented progranmes. e They are given
duty |l eave The col | ege has provi ded
internet and wi-fi facility to the
teachers and staff. ¢ The coll ege
notivates faculty nembers for research
publications and encourages themto
present papers in International
National, State Level Sem nars
Wor kshops and to act as resource
persons. ¢ Teachers have attended,
partici pated, presented and publi shed
research papers in workshops, Sem nars
and Conferences at State, National and
International Levels to expand their
know edge in research.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e Library is regularly updated and
upgraded by addi ng new Text books,
ref erence books , Research journals,
magazi nes, news papers, e-Journals E-
books.. ¢ Reading Roomis nade
available to the students as well as
staff.

Human Resour ce Managenent

e The nanagenent nakes appoi ntments




according to UGC norns. The state Govt.
rules, regulations and reservation
policies are strictly adhering in
recrui tment of teaching and non
teaching. ¢ The training programre /
wor kshops / conferences etc.for human
resour ce devel opnent and human resource
managenent organi zed. ¢ | QAC noti vates
new recruits for Orientation, Refresher
Programme and faculty devel opnent
traini ng progranme.

I ndustry Interaction / Coll aboration

Though there is no collaboration with
any industry presently, college allows
its faculty nenbers students to
interact with themthrough extension
| ectures of the executives experts from
di fferent areas.

Adm ssion of Students

e The college follows rules
regul ati ons and directions from
Gondwana University for adm ssions. ¢ A
formal Admi ssion Conmittee is forned to
pronote the snmoot her adm ssion process.
« As per the policy, students are given

basi s.

subj ect s.
appl i cants increases speci al
of 10-20 has been demanded fromthe

adm ssion on a first come-first serve
e The conmittee hel ps and gui des
students to choose the optional
In case of demand of

per m ssi on

affiliated University.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent Yes
Admi ni stration Yes

Fi nance and Accounts Yes

St udent Admi ssi on and Support Yes
Exam nat i on Yes

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ni | Ni | Ni | 0
2020 NI L NI L NI L 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the

Title of the

From date

To Date

Number of

Number of
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professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 NI L NI L Nill Ni Il Nill Nil I
2020 NI L NI L Nill Nill Nill Nill
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 1 10/ 06/ 2019 29/ 06/ 2019 21
Pr ogr amre
Facul ty 1 02/ 03/ 2020 08/ 03/ 2020 7
Devel opnent
Pr ogr amre
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
5 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Faculty menbers are Various | eaves Schol ar shi ps, Renedi al
pronoted for self avai l abl e to non teaching | cl asses, Wl fare schenes
devel opment progranms and |[staff are vacation |eave, i npl emrent ed by govt and
hi gher education. 2. casual |eave, Earned uni versity, free
Various | eaves avail able |[Leaves, nedical |eave and | counselling and internet
to teaching staff are maternity | eave for facility, study tours,
vacation | eave, casual | adi es staff. Diwali sport facilities, subject
| eave, Earned Leaves, bonus gi ven to non societies .
nmedi cal | eave and teaching staff, pension,
maternity | eave for gratuity, loan etc as per
| adies staff. 3.pension |Govt. Rule, opportunities
gratuity, loan etc as per for career devel opnent.
CGovt. Rules.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

e Both internal and external audits play a crucial role in maintaining the
financial health and transparency of an organization. ¢« They help in instilling
confidence in the organi zations financial operations and provide assurance to
st akehol ders that the organization is being nmanaged with integrity and
accountability. « Institute maintains finance and accounts systematically.
Managenent takes periodic review of financial position of the organization. e
Institution conducts internal and external financial audits regularly.
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6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion III)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0
View File
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes GONDWANA Yes MANAGEMENT
UNI VERSI TY
Adm nistrative Yes GOVT. AND Yes MANAGEMENT
GONDWANA
UNI VERSI TY

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

¢ We have Parent-Teacher Association .Parents are encouraged for decision

maki ng and gi vi ng advi ce and suggestions for college betternent. « Meetings are

conducted yearly to interact with the parents. ¢ Feedback is taken fromthe

parents who attend the neeting and seriously inplenented. ¢ Suggestion for

i nprovenent has been taken fromthe parent Feedback got during the neeting of

Par ent Teacher Associ ation provide valuable inputs for the devel opnent of
col | ege admi ni strati on.

6.5.3 — Development programmes for support staff (at least three)

e The nenbers of support staff are encouraged to nake use of the avenues
wel fare schenes of govt. and col |l ege managenent for their welfare. ¢« They are
al so provi ded assistance for economc facilities such as pension schenes/| oans,
| eaves |i ke earned | eaves/extra ordinary | eaves in accordance with
Duty | eaves are sanctioned to aspiring faculty

conferences, Short Term Courses, orientations
The

di fferent
govt./university norns. e

nmenbers for attendi ng workshops,
and refresherprograns. ¢ Sone faculties are deputed for short term courses.

staff menbers are relieved for required training as and when required.
Institution pronotes teaching and nonteaching staff for higher education.

6.5.4 — Post Accreditation initiative(s) (mention at least three)
is active on the canmpus to solve the problens of wonen.

Wonen’' s redresser cell

* Teaching faculties are available in the canpus to help students as well as
out si ders.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year
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Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

| QAC
meeting with
heads of
vari ous
conm ttees

09/ 08/ 2019

09/ 08/ 2019

09/ 08/ 2019

11

2019

Meeting of
| QAC

27/ 08/ 2019

27/ 08/ 2019

27/ 08/ 2019

10

2019

Meet i ng
W th
St udents and
Teachers of
B. A Faculty

12/10/ 2019

12/ 10/ 2019

12/ 10/ 2019

75

2019

Meet i ng
W th
St udent s and
Teachers of
B. Sc.
Facul ty

12/ 10/ 2019

12/ 10/ 2019

12/ 10/ 2019

85

2019

| QAC
nmeeting with
heads of
vari ous
conm ttees

28/ 12/ 2019

28/ 12/ 2019

28/ 12/ 2019

11

2020

Meeting of
| QAC

24/ 01/ 2020

24/ 01/ 2020

24/ 01/ 2020

10

2019

Preparation
of Acadenic
Cal endar for
t he session
2018-19

30/ 09/ 2019

30/ 09/ 2019

30/ 09/ 2019

115

2020

Organi zed
Nat i onal
Webi nar on
| PR and
Pl agi ari sm
i n Research

04/ 06/ 2020

04/ 06/ 2020

04/ 06/ 2020

146

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
VI SHAKHA 15/ 06/ 2019 30/ 04/ 2020 80 41
COW TTEE
" SEXUAL 15/ 06/ 2019 30/ 04/ 2020 80 41
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HARRASENMENT
COW TTEE"
SAVI TRI BAI 03/ 01/ 2020 03/ 01/ 2020 36 55
FULE JAYANTI
NSS ACTIVITY 10/ 02/ 2020 10/ 02/ 2020 34 45
I nt ernati onal 08/ 03/ 2020 08/ 03/ 2020 46 61
Wnen' s Day
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Total Power alternate Energy initiatives such as: Percentage of power
requi rement of the HEl net by the renewabl e energy sources: Power requirenent
nmet by renewabl e energy sources: OOKW Tot al power requirenent: 10KW Renewabl e
ener gy source: 00KW Renewabl e energy generated and used: OOKW Energy supplied to
the Gid: Okw
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 02/ 10/ 2 1 Cl eanli Swachha 49
019 ness Bhar at
Activity | Abjiyan
2019 1 1 17/ 07/ 2 1 Tree PI Heal th 36
019 ant ati on |awar eness
2019 1 1 11/ 07/ 2 1 Wrld P Heal th 103
019 opul ati on |awar eness
Day
2020 1 1 25/ 01/ 2 1 Vot er Vot er 125
020 Awar eness |awar eness
Pr ogr amre
2020 1 1 26/ 01/ 2 1 Human 89
020 Republic Ri ghts
Day
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)
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Human Val ues and
Pr of essi onal Ethics

15/ 08/ 2019

An ‘ Education’ as the
fundanental right of
every citizen of the
country by Constitution
of India. Higher
education, is the pillar
of career and | eadership
bui l di ng, plays a vital
role in the social and
economni ¢ devel opnent of a
soci ety and the nation.
Rol e and responsibility
is entrusted to the
H gher Educati on
Institutions in building
strong | eadership through
excel | ence in academ cs,
ethical curricula and
comruni ty engagenent. The
pur pose of education in
general and higher
education in particul ar
isto facilitate
actual i zation of human
potential by making its
st akehol der s,
particul arly higher
educat i onal
adm ni strators, teachers,
and students, conscious
of human val ues and
pr of essi onal et hics.
Therefore, HEls are
required to create high
quality practices and an
environnent that is
supported wi th human
val ues and prof essi onal
ethics to ensure their
dignity and integrity.
Thi s Handbook of *‘ Code of
Et hi cs’ describes the
principles and gui del i nes
to be followed by all the
st akehol ders of the HEIl.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Wor I d Envi ronnent 05/ 06/ 2019 05/ 06/ 2019 20
Day
Cl eanl i ness 02/ 10/ 2019 02/ 10/ 2019 80
Activity
NSS Foundati on 24/ 09/ 2019 24/ 09/ 2021 58
day

View File
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Eco-friendly canpus initiatives include: 1. Ban on use of Plastic 2. Restricted
entry of autonobiles 3. Pedestrian Friendly pathways 4. Use of Bicycles/
Battery powered vehicles 5. |andscaping with trees and plants

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

7.2 Best Practices (2019-20) Describe at least two institutional best practices
Upl oad details of two best practices successfully inplenmented by the
institution as per NAAC format in your institution website, provide the link 1
Title of the Practice: Engaging Students in Quality Enhancenment Processes 2.
(bj ectives of the Practice: a) To develop the institutional culture to engage
students and strengthen the student- teacher relationship further. b) To help
teachers benefit fromthe student feedback and eval uati on on teaching
met hodol ogy and cl assroom | earni ng process. c¢) To helps the institution in
getting the students insight on key institutional - academ ¢ and administrative
aspects. d) To identify any deficiencies in the acadenm c and physi cal
infrastructure and in student services fromthe perspective of the students can
be gai ned for the purpose of quality enhancenent and devel opnent. e) To
strengt hen the student-teacher synergy in the process of quality enhancement in
hi gher education. 3. Context: The val ue education cell inculcates anong the
students: a) Students are to be thought as qualified human resources who will
participate and contribute to the overall growh and devel opnent of business
and industry. b) They are the major forces who would continuously strive to
develop the frontiers of know edge. c) Students participation in the quality
enhancenent is viewed as an opportunity where they can participate in its
continual devel opment process. d) This al so generates a sense of bel ongi ngness
towards the Institution and a sense of responsibility for maintaining and
protecting the perfornmance excell ence of the establishnment. e) Teaching is the
core area of an educational sector. In an educational institution efficient
handl i ng of the teaching-Ilearning practices enable a conducive to neaningfully
engage the student voice. a) Student-friendly teaching |earning environment can
be created to foster a better |earning anong students. 4. The practice: The
cell has organized the following activities. a) The Internal Quality Assessnent
Cell (1QAC) fromtinme to tine organi zes student participation programme. b)
Student Council / Governing Body are consulted on various matters of student
wel fare and other policy matters. c) Events such as Open House for students and
al so exclusively for Grl Students is organized. 5. Evidence of Success: It has
been observed that the students have shown keen interest in understanding the
quality initiatives of the college. Many of the students have willingly
participated in such activities which have given them an opportunity to
envi sion actions enbossed with quality. Regul ar feedback has enabl ed the
institution to add value to the existing academ ¢ and adnministrative practices
and make it student -centric. 6. Problem encountered: The challenges to
adoption and inplenentation of this practice are in the form of understanding
and definition of quality anong the students. Students come with varied
interests and understanding on quality in academ ¢ and adm nistrative practices
making it difficult to arrive at a consensus on quality standards. A certain
anount of rigidity exists in the classroomteaching and exam nati on processes
and students perception of these aspects may act as a limtation in adopting
sone suggestions. 7. Resources required: Resources would be required in ternns
of time spent on these exercises. A conprehensive and updated |ist of alumi
profiles tracking the ir career growh is also an essential resource. This
woul d help the institution invite those that nmay be instrunmental in giving
important inputs in the process of quality enhancenent. A conprehensive
f eedback system where students can voice their concerns and rate various
academ c and adm nistrative aspects of the institution is another requirenent




for carmarking areas for quality inprovenent. Best Practices -2 (2019-20) 1.
Title of the Practice: Dissent and Discuss 2. (bjectives of the Practice: a) To
devel op denocratic thinking anobng students and teachers. b) To train students
in reflective thinking. ¢) To inculcate the spirit of tolerance anbng students
3. Context: The value education cell inculcates anong the students: a) The
col l ege believes that every individual has the right to express his/her
t houghts. b) The institution attenpts to inculcate a sense of realization of
such rights through its acadenmic and co curricular activities. c¢) Various
associ ations and clubs of the Institution and di scussion foruns of the
departnents encourage students to engage in critical thinking, participate in a
heal t hy debate and di al ogue and develop a conmitnent to a denocratic way of
life. d) The institution has made an expression of dissent and participation in
di al ogue as the core values of its holistic education. 4. The practice: The
cell has organized the following activities. a) The col |l ege encourages students
to organi ze debates on various topics of public inportance b) Provide the
students with a platform for discussion in the various fests, open nics,
Converse and Spotlight sessions conducted during the academi c year. c)
Inculcating the art of dissent in the students d) O gani zi ng debates as part of
cl assroom assi gnnments and allotting marks for the sanme. 5. Evidence of Success:
a) various Students have learnt to express their opinions while at the sane
time exercising their sensitivity towards issues b) fests, Students open have
mcs, visibility etc. in various spoken and witten public foruns such as
soci al nedi a blogs, college 6. Problem encountered: a) To keep the node of
expressi on of dissent healthy and creative b) To ensure it is not directed at
specific conmmunities and does not personally offend individuals. 7. Resources
required: a) Common spaces for hosting discussions and di ssent b) Support in
the formof nedia publicity for discussion foruns .

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur Vision TO ESTABLI SH A LEADI NG CENTRE FOR HI GHER EDUCATI ON AND PROVI DI NG
QUALI TY EDUCATI ON TO TRI BAL STUDENTS. Qur M ssion TO FOSTER THE SUCCESS OF OUR
STUDENTS AND THE COVMUNI TY THROUGH | NNOVATI VE AND FLEXI BLE LEARNI NG
OPPORTUNI TI ES RESULTI NG I N ALL ROUND DEVELOPMENT W TH ABI LI TY TO EXCEL I N
DYNAM C GLOBAL SOCI ETY. To devel op quality and efficiency in students for
pursued various goals of life. To enable themto find their strength and
potential to conpete globally. To encourage them for self-enpl oynent,
| eadership and responsible citizens with ethical know edge. To bring awareness
anong people of their society through various activities. The follow ng
objectives are identified to fulfill the Vision and Mssion of the College. To
uplift the tribal youth with good education. To serve the student conmunity who
are poor, needy, socially and econom cally weaker in this region. To devel op
transformation in tribal youth into educationally, norally, culturally and
spiritually good citizens with greater enploynent opportunities. To uplift
tribal wonen who | ack educational opportunities. Raise tribal people by
provi ding them counseling, orientation programmes. The college adnits socially
and economi cal |y di sadvant aged students hailing fromrural and tribal pockets,
shapes them and works for their betternent in their life. To incul cate
di scipline anong the students, noral instruction classes and workshops have
been arranged. To notivate the Students participations in seninars,
conferences, and are encouraged to develop their hidden skills.




Provide the weblink of the institution

https://bhagwant r aocol | ege. com vi si on_ni ssi on. php

8.Future Plans of Actions for Next Academic Year

Bhagwantrao Arts Science College Etapalli Established in the year 1992. During
the academ ¢ year 2019-20: ¢ To pronpte the faculty for nore research work. ¢ To
organi ze various extension activities by N.S.S. depts. « To notivate the faculty
for mnor nmajor research projects to provide nore infrastructural facilities. o
To devel op entrepreneurship skills anobng students. ¢ College will give acadenic
and physical facilities as per avail able fund.
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